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Title 
The topic of the journal article is “perceptions of organizational attractiveness”. Major ideas that one can think about after reading the topic are flexibility in the work schedules among the employees. 
Abstract 
In the previous research, flexible work schedules have been treated as a homogenous construct. The variables examined in the research study were employee perspective and flexible work schedules. Basic findings were that there were significant differences in organizational attractiveness with the eight types of work schedules flexibility. Additionally, flextime schedules should be addressed and heterogeneous constructs. The research was conducted at Midwestern State University. The geographical location was Wichita Falls in Texas. 

Introduction 
The main topic of this research was “the differential relationships of different work schedules flexibility programs". The topic is worth studying to establish the relationship that exists between employee perceptions and different work schedules. Different studies have indicated that flextime work schedules are effective to both the organization and the employees (Nadler et al., 2010). However, gaps include schedule flexibility plans and the outcome to the organization. According to Nadler et al., (2010), The hypothesis of the research is; women prefer flexible work schedules than men, flexibility will result to organizational effectiveness, and there will be significant differences in organizational ratings on attractiveness and flextime categories. The above-stated hypothesis matches the identified gap.



Methods
A quantitative research method was utilized. This was a valid measure for the topic because data was to be collected using questionnaires and surveys, and this was objective research. Based on the methodology used, the results were valid. The researcher used the variables established to come up with the results. No other valuable was used to explain the phenomenon. The author, however, does not provide a comparison of how their methodology fits with other methodologies used for similar research. 

Results 
The results of the research supported the stated hypothesis. However, one of the stated hypothesis was not true. One of the major difference was that there was no difference between women and men based on organizational attractiveness. The results were not reported in an unbiased manner, and hence they can be generalized. Data were analyzed using graphs and tables. The two latter methods enhanced the interpretation of data. The researchers were comfortable with data analysis methods they used. Therefore, the results fit in with the stated hypothesis. 
Discussion 
[bookmark: _GoBack]According to Nadler et al. (2010), the results answered the research questions. Also, the authors interpreted the results appropriately. The authors have used all methods of results interpretation, and they did not use an unbiased evaluation in the research. Based on the study findings, the authors are, therefore justified to make a theoretical claim. The first and third hypothesis was supported while the second hypothesis was rejected. Implications of the findings indicate that employee’s perspectives should be considered in determining organizational attractiveness. Future research should include organizations with flextime schedules to gain further understanding of the research. 
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